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Theories of Motivation
Hierarchy of needs and Manifest needs are intertwined to elucidate an organizational behavior to satisfy needs. According to Griffin et al. (2020), the two approaches of needs have similarities but also have distinct differences based on their structure. Notably, the paper addresses differences of the structure but is used to define organizational behavior and theory of motivation based on needs.
The hierarchy of needs, as addressed by Abraham Maslow, shows that a need is a human condition that becomes more energized when an individual has its deficiency. Maslow discussed the hierarchy of needs in terms of five different categories, which show urgency and superiority of a needs. Categories include physiological, security, belongingness, esteem, and self-actualization needs. Under different conditions and audience in place, discern differently-for instance, general interpretation and organizational one (McLeod, 2020). Organizational interpretation includes basic salary for physiological needs, the pension plan for security needs in the old age, belongingness to make friends in a workgroup, job title to cover esteem needs and a challenging job to get hold of self-actualization needs.
On the other hand, McClelland's theory of manifest has three levels of needs as per organizational behavior. The structure to explain theory of motivation differs in structure but mean nearly the same. McClelland's theory has needs for achievement, need for affiliation and that of power (Curtis & Upchurch, 2010). The Need for achievement level covers the personality goals of an individual while the need for affiliation and power needs are interpreted to positions in life and authority, respectively. After an individual gest a personality, he or she wishes to belong to a particular class and have the authority to control things. 
In summation, having addressed differences of the structure but are used to define organizational behavior and theory of motivation based on needs, it is clear that the key points of overlap between the theories are that they have similarities in interpretation but a different structure. The illustration is evident because the hierarchy of needs has five categories, but McClelland's theory has only three, which delivers the same message of motivation theories.
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